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Personal Resume
                                                                                           Man  Bahadur Kunwar

SUMMARY:
1 Professional experience in the field of Community Development, Empowerment Process, Gender, Social inclusion and peace building.

2 Self-motivated, innovative, energetic and result oriented.

3 Sound report writing and computer knowledge.

4 Belief in teamwork and strong interpersonal skills. 
PROFESSIONAL COMPETENCIES & SKILLS:

1. Very good understanding on theoretical as well as practical concept on Community Empowerment. 
2. Strong Knowledge and skills of Facilitation and Social mobilization.

3.  Competencies in program planning, implementation, monitoring and management. 

4.  Very good skill for documentation.   
5.  Strong co-ordination and negotiation skills to work with partners CBOs & NGOs.

6.  Skills in analytical and report writing including data analysis and management.

ACADEMIC QUALIFICATION:
	Degree
	Institution
	Passed year

	MA Sociology
	T U
	Running

	Bachelor in Art
	T U
	2062 BS

	Intermediate in Art
	T U
	2056 BS

	School Leaving certificate
	Board of Nepal
	2052BS


PROFESSIONAL TRAINING & WORKSHOP PARTICIPATON (Chronologically)

	SN
	Training/Workshop
	Venue
	Duration
	Organized by

	
	
	
	From
	To
	Days
	

	1.
	Red cross workshop 
	Mangalsen 
	051-1-25
	051-1-27
	3
	District Red cross Society Achham

	2.
	Co-operative Education Camp.
	Dhakari
	053-2-13
	053-2-15
	3
	Co-operative Training. centre Kathmandu

	3.
	Empowerment& PRA Training 
	KTM Dhading 
	5th may 1998
	17th June 1998
	25
	Lutheran World Federation , Nepal 

	4.
	TOT on Community based Disaster preparedness
	Silgadhi
	9thDec.1998
	13th Dec.1998
	5
	L.W.F. Disaster preparedness project

	5.
	Basic Group Management Training 
	Chaukhutte
	26thFeb.1999
	5th March 1999
	7
	Empowerment project, Chaukhutte, Achham

	6.
	Saving & Credit Training 
	Chaumala
	056-1-7
	056-1-13
	7
	Empowerment project Resource centre, Kailali

	7.
	TOT on Empowerment Education Programme 
	Gopghat
	1st May 1999
	5th May 1999
	5
	Empowerment project Resource centre, Kailali

	8.
	Advancement of Empowerment process Training 
	Silgadhi
	21st August
	30th August
	10
	L.W.F. Nepal 

	9.
	Poverty Analysis & Institutional Development / CBO,TOT
	Chaukhutte
	057-11-5
	057-11-9
	5
	EPRC, Silgadhi

	10.
	HIV/AIDS Training 
	Chaukhutte
	057-12-11
	057-12-12
	2
	ICH, Dhangadhi

	11.
	TOT on periodic planning 
	Mangalsen 
	058-1-5
	058-1-17
	13
	CARE, Nepal and  DDC,Achham 

	12.
	Marketing Management Training 
	Chaukhutte
	1st may 2001
	5 May 2001 
	5
	EPWA Achham 

	13.
	Proposal writing Training 
	Chaukhutte
	26 Sept.2001
	27 Sept.2001
	2
	EPWA Achham 

	14.
	Local Government Act.055 TOT 
	Mangalsen
	058-6-16
	058-6-20
	5
	DDC, Achham 

	15.
	General TOT Training 
	Kathmandu
	24th Dec.2001
	31st Dec.2001
	8
	MSR Development Support Institute Lalitpur 

	16.
	CBO Capacity Building Assessment , Orientation 
	Silgadhi
	4th Feb.2002
	7th Feb. 2002
	4
	LWF, Nepal

	17.
	Organizational Behavior Training. 
	Tikapur 
	25th Oct.2002
	25th Oct.2002
	1
	Tikapur Jaycees 

	18.
	Institutional Development Training.
	Dhangadhi
	18th Feb.2003
	20th Feb.2003
	3
	LWF, Nepal

	19.
	Advocacy & Networking Training. 
	Dhangadhi
	10th March 2003
	14th March 2003
	5
	LWF, Nepal

	20.
	Community Sensitization for participatory planning & Ranking Training.
	Mangalsen 
	9th May 2003
	14th May 2003
	6
	DFDP, Mangalsen 

	21.
	Appreciative Inquiry Training 
	Dhangadhi
	22nd May 2004
	26th May 2004
	5
	Dristi Management Kailali

	22.
	LOM officers Academy Area 'D'
	Tikapur 
	28-March 2005
	29 March 2005
	2 
	Nepal  Jaycees

	23.
	Social Mobilizations Training 
	Dhangadhi
	30th May 2005
	4th June 2005
	6
	DADO, Kailali

	24.
	Training of Social Mobilizer 
	Nepalgang 
	23 June 2005
	5 July 2005
	13
	CDP/User center

	25.
	Refresher training of social Mobilizer
	Dhangadhi
	7, Nov. 2005
	13, Nov. 2005
	7
	DADO ,Kailali

	26.
	HIV/AIDS-Community and Home Based Care Training
	Silgadhi,Doti
	21,Feb.2006
	27,Feb.2006
	7
	District Health Office,Doti

	27
	TOT on Political Participation Empowerment and Inclusion, of women and marginalized people
	Ktm
	30 August 2007
	1 Sept 2007
	3
	RSN/WDN Project.


MAJOR TRAINING FACILITED BEING AS A TRAINER:
	S.n.
	TRAINING / Workshop
	ORGANIZER
	VENUE
	DURATION

	1.

	Basic Group management Trag.
	LWF Nepal
	Chaukhutte
	3days

	2.

	Empowerment Education Trag.
	LWF Nepal
	Chaukhutte
	3days

	3.

	Community Based Disaster Preparedness Workshop. 
	LWF Nepal
	Each and every VDC of Program area.
	3 days

	4.

	CBO Capacity Assessment Trag.
	LWF Nepal
	Silgadhi
	5 days

	5.

	Group Facilitator Training.
	LWF Nepal
	Project Area
	3 days

	6.

	HIV / AIDS Orientation
	LWF Nepal
	Silgadhi
	2 days

	7.

	Institutional Development Training to CBOs.
	LWF Nepal
	Doti/Achham
	3 days

	8.

	Poverty Analysis Workshop
	MDO/PEP÷ LWF
	Mangalsen, Achham
	2 days

	9.

	Saving and Credit Trag.
	MDO/PEP
	Mangalsen, Achham
	2 Days

	10.

	PLA and Saving Credit Training
	CCS/FKFSP
	Dhangadhi
	3 Days

	11.

	Network Management Training to CBON representative.
	SEBAC-Nepal
	Silgadhi
	3 Days

	12.

	Group Operational Package Class
	SEBAC-Nepal
	Silgadhi
	5 Days

	13.

	Institutional Development Training for CBO Network
	SEBAC-Nepal
	Silgadhi
	5 Days

	14.

	Group Facilitator Training
	SEBAC-Nepal
	Baglekh
	3 Days

	15.

	Education Situation Analysis Workshop
	SEBAC-Nepal
	Each and every VDC of Program area.
	2  Days

	16.

	Development Concept and Social Auditing Workshop
	SEBAC-Nepal
	Each and every VDC of Program area.
	2 days

	17.

	HIV/AIDS-Community and Home Based Care Training For PEER Educators
	SEBAC -Nepal
	Silgadhi
	5 Days

	18.

	KAP Survey Orientation For PEER Educator
	SEBAC-Nepal
	Silgadhi,doti
	2 Days

	19
	Zonal level Workshop- Political Participation Empowerment and Inclusion, of women and marginalized people.
	RSN-Women's Democratic Network,Project
	Every 14 Zone
	2 Days


WORK EXPERIENCE RECORD:
1. Position: 

Communication Officer 

    Employer:  

Renaissance society Nepal  

    Program:
               Women’s Democratic Network Program- RDIF Funded
   Duration: 
 
Jan. 2008 to till now 

   Working Area: 

Center office,  Kathmandu.
Major Responsibilities

1) Planning and implementing projects activities,

2) Assisting the project director to prepare and plan projects workshops, seminars, and consultation meetings;

3) Prepare layout plans for the position paper,

4) Help the director to seek endorsement on the position papers from the PSC and political parties;

5) Ensuring working coordination among the project's experts, consultants and support staffs to speed up project implementation;

6) Ensuring the full participation of all project stakeholders including the PSC, political parties;

7) Coordinating the work of field project coordinators to implement project activities;

8) Submitting regular progress reports to the project director;

9) Regularly monitoring project activities; and 

10) Arrange with the media for the publication of the project findings and issues papers;

11) Prepare website design, and help in networking;

12) Performing any other tasks assigned by the project director.

2. Position: 

Assistant Regional Coordinator 

  Employer:  

Renaissance society Nepal  

  Program:
               Women’s Democratic Network Program- RDIF Funded
   Duration: 
 
Dec 2006 to Dec. 2007 
  Working Area: 

Nine Districts of Far Western Region.
Major Responsibilities

1) Co-coordinating and facilitating communication between the zonal and district offices of the political parties and sister organizations and other agencies in the regions;

2) Ensuring full participation of the political parties ( zonal and district committees), human right organizations and other project stakeholders in their region;

3) Carry out inventory survey, prepare draft reports,

4) Organizing various consultations, workshops, seminars trainings, and meetings as required for the project in their districts;

5) Facilitate to prepare plan of actions and build alliances;; 

6) Managing regional project activities, staff and finances;

7) Preparing field project reports and submitting them to project director;

8) Participating in consultative meetings with donors and other agencies at regional/ district level;

9) Maintaining regular contact with the party offices and other local civil society organizations;

10) Monitoring the process of project implementation in the region and districts; 

11) Performing all other tasks for the speedy implementation of project activities in the field.

3. Position: 

Institutional Development Assistant (Leval-4)  

   Employer:  

SEBAC-Nepal / Lutheran world Federation Funded.

   Program:

Empowerment Project Doti  Achham.

   Duration: 
 
Feb.2006 to Oct.2006

   Working Area: 

3 VDC of Doti district.

Major Responsibilities

1. Support project coordinator for preparing annual and half yearly plan and budgeting.

2. Support to Local institution for their capacity enhancement.

3. Facilitate to local partner to link other agency.

4. Facilitation and Coaching \ Orientation to LAs , PAs, and PEER Educator on HIV\ AIDS.

5. Support CBON, CBOs and groups to prepare annual plan.

6. Facilitate CBO to Prepare and submit by monthly, half yearly and annual progress report.

7. Orient Local volunteers on HH, Group and CBO monitoring format and its process.
· Prepare monthly Progress report.
· Maintain and update program records.
8. Organize training/workshop and prepare training/workshop report. 
9. Compile KAP survey and other Monitoring reports.  
10. Support the Project Coordinator (PC) in administrative and Program management
        11.  Computer update 271 group and 10 partner CBOs Six Monthly and Annual Monitoring Reports record.
    4. Position:           Social Mobilizer
       Employer:           Creation of Creative Society (CCS) 
       Program: 
       Crop Diversification Project Kailali
      Duration: 
       2062-2-15 to 2062/10/30    
  Major Responsibilities 

· Groups, FGCCs Formation and mobilization.

· Identify the local Issue and discuss.

· Co- ordination with local line Agency.

· Group saving and credit, Meeting and co-operative etc.  
5.  Position:           Facilitator 

     Employer:           Creation of Creative Society (CCS) 

      Program: 
       Freed Kamiya Food Security Project, Kailali 

      Duration: 
       Nov.2003-Dec.2004.
Major Responsibilities 

· To conduct, Training & workshop 

· To formation of groups, user Group & Co-operative 
· To supervision of SL, PLA Facilitator & Infrastructure    Programme
· To advocate with freed Kamiya 
· Working as PLA Focal person in Kailali
6. Position: 

Institutional Development facilitator 

   Employer:  

Malika Development Organization / Lutheran world federation

   Program: 

People Empowerment Project, Achham.

   Duration: 
 
Feb2003-Sept.2003.
Major Responsibilities

· Assist to planning, implementation, monitoring and evaluation of CBOs.

· Support to CBOs to make annual work plan with addressing the need of community.

· Assist to Implementation of seven program theme as poverty, education and health.  

· Monitoring and Evaluation of EEP,RHE and Legal Classes.

· Prepare plan for strengthening capacity of CBOs

· Work as resource person for conducting different Training and orientation program in different level. 

· Help to mobilize and manage the revolving fund of CBOs

· 80% frequently field visit in 10 VDCs

7. Position: - 

Area Coordinator 

   Employer: - 

Malika Development Organization /Lutheran World Federation, Nepal
   Program:-

People Empowerment project  Achham.

   Duty station: -

Mangalsen, Achham

   Duration: - 

2002 August -2003 Feb.
Major Responsibilities

· Prepare training plan and implement to build capacity of local staff and community people.

· Assist project in-charge to implement empowerment project.

· Orient and coach to partner CBOs staffs  on  HIV and Health Issue.

· Established linkage and coordination among VDC and District level stakeholder.

· Work as a second line manager.

· Prepare and update project report and related documents. 

· Develop new concept, process and share among team. 

· Create learning environment within team.
· Promote bottom to top approach whenever implement project activities. 
8. Position: - 

Area Animator (level -3)

   Employer: - 

Lutheran World Federation, Nepal

   Program:-

Empowerment Project  Doti / Achham.

   Duty station: -

Doti, Achham

   Duration: - 

1998 July- 2002 June.
Major Responsibilities

· Conduct social analysis using PRA tools and identified target community. 
· Empowerment education (EEP) Reproductive Health Education(RHE) class operation, monitoring and reporting.
· Facilitate group emerged process.
· Local Animator selection and trend them as per program.
· Saving/credit program operation in group. 

· Social issue collection and discussion among group member to reduce traditional belief.
· Campaign / rally organize against Health issue, cast and gender discrimination.
· Organize VDC level group interaction.
· Established linkage and coordination among VDC level stakeholder. 

Personal Details:

Mother's Name



: 
Nawrat Devi Kunwar


Father's Name



:
Khadak Bahadur Kunwar

Marital Status



:
Married

Citizenship



: 
Nepali

Date of Birth



:
2036/01/12

Area of Interest 



:           To Empower disadvantage peoples and Community  

                                                                               Development. 

Language Known


:           Nepali, English, Hindi, Doteli and Tharu.

 MEMBERSHIP/AFFILITED:

Founder Secretary


:
Nepal Social Welfare Club Dhakari, Achham.
Executive Vice President 2006
: 
Tikapur Jaycees

General Secretary


:           Tikapur Jaycees

Vice Chairperson                     
:
SEEN Nepal ,Tikapur 

P UBLICATION: 

· VDC profile prepared of Sokat VDC in Achham
· Packet profile prepared of Durgauli VDC for CCS/CDP Programme in Kailali.

· Bulletin Publication of RSN.

ADDRESS:

Permanent Address:                   a) Tikapur Municipality -9,Kailali, Seti Zone.                                                        
                                                            Email: mbk.nepal@gmail.com
 Contact Address                          b) Balkot -2 Bhakatpur.
                                                       Phone 9841586098/9741081803
                                                            Email: mbk.nepal@gmail.com
 Office:                                           c) RSN/WDN Programm Balkot -2 Bhakatpur                                                             

                                                                  Phone 01- 6632821 
REFERENCE:                               

                                                    a)  Mr. Dinesh Raj Bhandari
                                                                         Secretary General

                                                                         CCS, Kailali

                                                                         Phone: 091-524013/520113,Mobile: 9858420350
                                               b) Mr.Janak Bahadur Singh

                                                                   Project Coordinator

 Empowerment Project Doti

                                                            
Phone no.9841351176
                                                    d) Mr. YaduLal Shrestha

                                                                         Regional Manager

                                                                         Lutheran World Federation - Nepal

                                                                         Western Region Center Nepalgunj

                                                                         Phone no.O81-520281/Mobile-9858020819
 

                                                           Email: lwfwrc@wlnk.com.np

Certification:

 I, the undersigned, certify that, to the best of my knowledge and belief, this Personal Resume correctly describes my qualifications, my experience and me. I understand that any willful misstatement described herein may lead to my disqualification or dismissal, if employed.

Signature:

Applicant: Man Bahadur Kunwar

