CURRICULUM VITAE

Name
:
Krishna Bhakta Rai 

Date of Birth
:
19th Feb. 1954 

Place of Birth
: 
Ranitar-6, Panchthar, Mechi Nepal. 

Permanent Address
:
Ranitar-6, Panchthar, Mechi Nepal. 

Temporary Address
:
Babarmahal-32, Kathmandu, Nepal. 

Gender
: 
Male

Complexion
: 
Olive 

Father’s Name
: 
Bhagiswor Rai 

Nationality
:
Nepali 

Religion
: 
Hindu

Mother Tongue
: 
L1 – Rai, L2- Nepali

Language Ability
: 
Kirat lg. English, Hindi, Limbu, Bangala, Maithali and others. 

Marital Status
: 
Married 

Contact Phone
:
01-2120555 Day, C/O 01-5521198
GPO. Box 8975 EPC No. 2549 Kathmandu 

E-mail 
: 
raikrishna04@hotmail.com

Academic Details: 

	Level
	Specialization subject
	Board of examination and campus
	Year (A.D.)
	Division

	M.Ed. 
	English 
	Tahachal Campus 
	Std.
(2050-53) 
	

	M.A. 
	Sociology/Anthropology 
	T.U. Nepal 
	1988
	2nd 

	B.A. 
	Eco; Nep; Eng
	Private; T.U. Nepal
	1978
	2nd 

	B. Ed. 
	English; Geography 
	T.U. Nepal 
	1988
	Pass 

	B.L. 
	Criminal Law, International Human Rights, Company law and Press law
	Private; T.U. Nepal 
	1989
	2nd 

	I.A. 
	Eco; Eng; Nep; Panchayat 
	Private: T.U. Nepal 
	1974
	Pass 

	S.L.C. 
	Biology, and Health Ed. 
	HMG Board Nepal 
	1969
	2nd 


Job Appointment Position and Working Experiences:

Organization:   Renaissance Society Nepal-Women Democratic Network Project

Post:   Senior Regional Coordinator
Duration: 1/01/2008 to till now
Major Responsibility:

· To co-ordinate and facilitate the district zonal leveled eight political party leaders about the inclusive gender mainstreaming campaign regarding the women  in political representation increase ratio 33% up to 50% of the total.

· To build good relation & lobby among the political leaders, organizing the regional level workshop & seminars for discussion about the Women Ethnics, Dalits, Minorities and the Terain women inclusion political representation.

· Regarding the inclusive purpose carry out inventory survey among eight political parties and prepare the draft reports  for the sound sustain in Nepali Politics.

· To Prepare the strategic programs under the Chief personnel of the project and assist the seniors in the program completion in time.

· To network with the same faced local NGOs and GOs and participate with the  donor agencies program.

· To keep good relationship with the Nepal Govt. chief personnel of those districts, zones and regions.

· To prepare the overall field reports and office activities to submit to the central office (RSNWDNP).

· To apply regular office rosters financial budgeting, staffing, monitoring, controlling, evaluating to update on it.

Organization:   Renaissance Society Nepal-Women Democratic Network Project 
                             Regional Office Far and Mid-West Region of Nepal

Post:   Regional Coordinator
Duration: 1/01/2006 to 12/12/2007

Major Responsibility:
· To co-ordinate and facilitate the district zonal leveled eight political party leaders about the inclusive gender mainstreaming campaign regarding the women  in political representation increase ratio 33% up to 50% of the total.

· To build good relation & lobby among the political leaders, organizing the regional level workshop & seminars for discussion about the Women Ethnics, Dalits, Minorities and the Terain women inclusion political representation.

· Regarding the inclusive purpose carry out inventory survey among eight political parties and prepare the draft reports  for the sound sustain in Nepali Politics.

· To Prepare the strategic programs under the Chief personnel of the project and assist the seniors in the program completion in time.

· To network with the same faced local NGOs and GOs and participate with the  donor agencies program.

· To keep good relationship with the Nepal Govt. chief personnel of those districts, zones and regions.

· To prepare the overall field reports and office activities to submit to the central office (RSNWDNP).

· To apply regular office rosters financial budgeting, staffing, monitoring, controlling, evaluating to update on it.

Organization:   Nepal Human Rights Awareness Form- Kathmandu
Post:   Executive Representative
Duration: 2002 to 2006

Major Responsibility:

Organizational Responsibilities 

· Manage, direct and guide overall activities related for ongoing programs in target areas or sector under decisions of HURAF Nepal central committee to enhance the promotion, protection for the basic human rights and its legal democratic freedom values regarding the peace emergence and absence of conflict in the society. 

· Ensure the key responsibilities, program implementing approaches and official working procedure to the junior staffs under HURAFN through regular communication and information by providing technical supports as requires. 

· Liaise and direct with relevant stakeholders, local beneficiaries, government bodies and same faced other organizations to generate a new energy for the organizational supports and for the value concerned of Human Rights in Nepalese context.  

· Exercise or prepare the managerial policies and programs and proposals with the logical framework approach under concerned of INGOs NGOs and other donors sponsors.

· Attempt to build a good network and relationship with the pro-Human Rights Organizations for the integrated program technical support undertaken by HURAF-Nepal. 

Personnel Key Responsibilities 
A. Planning, Program Execution and Evaluation:  
· Develop the operational and managerial plan and its plan of action through the executive board and staffs' consultation regarding the organizational strategy.

· Monitor the overall activities and ensure for the proper evaluation in organizational upliftment through modifying and revising the weak policies. 

B. Communication, Reporting and Feedback Approach:  

· Apply the visiting provision regularly- inside and outside of the organization for the implementing activities, report and feedback for the on going programs. 

· Maintain consistent communication and information ideas sharing among executives. Local staffs, non staffs and with the donor agencies in organizational policy application approaches by seeking their diplomatic advices or suggestions. 

C. Networking, Administrating and Human Resource Management: 

· Represent HURAF Nepal in external meetings, consultation, discussion and decision making provision taking the active role in networking with civil society, medias and same faced other INGOs-NGOs. 

· Prepare the provision of staff recruiting prescriptions, their performance appraisal and training for the organization development procedures. 

· Create the especial administration division to move overall activities smoothly and to check up the unnecessary characters in time.      

Organization Nepal Pahari Bikash Sangh, Kathmandu, Nepal

Post:   Program Director
Duration: Nov. 2004 to Dec.2005

Job Responsibilities:
· Apply the overall operative and managerial function authorized by the board of Executives and forward or submit the updated documents to the line ministries.   

· Network among the CBOs, NGOs, GOs and INGOs for the organizational upliftment supports.

· Execute strictly the authorized administrative, responsibilities to run the organization smoothly. 

· Follow up the periodic research program for the identification of Paharies and their basic needs supply.    

· Attempt the seminars, workshops and trainings organized by others and organize for the internal staffs on regard of organizational development. 

Organization: Good Neighbors International/Good Neighbors Nepal Kathmandu. (Integrated            

                         Community Development with Education based Project (INGO)
Post:   Project Program-in Charge
Duration: April. 2003 to Oct.2004

Responsibilities:

· Execute the policies and programs the target stakeholders under the strategic policy of Head Office. Organize the regular meeting among the community stakeholders and staffs in the project site by regular supervision and monitoring evaluation and documentation activities for the project.

· Dealt with the local CBOs as the PRA to execute and complete the decided programs in time. 

· Communicate submit and the regulate progress report in detail with information to the Head Office.

· Follow up the direction made by the seniors’ or by the head Office strictly. 

· Play a vital role among CBOs and with the project site’s staffs for the democratic ideas sharing with the cultural co-operation.

· Assist the seniors to prepare proposals documents as necessary and needing some more diplomatic information for the organization's development.

Organization:   S.V. Academy, Budhanagar, Kathmandu

Post:   Lecture (Sociology/Anthropology)
Duration: 2058 to 2059 BS
Responsibilities:

· To prepare psychological subject teaching plan across the course syllable. 

· Be responsible to the department chief and given subject matters. 

· Play a cooperative affective role among, guardians, student's teachers and staffs.

· Follows up overall restores and responsibilities authorized by the institution.   

Post: Headmaster

Organization:
· Ranitar Secondary School, Panchtar Mechi Zone (2037-2058 B.S./ June 1980-2002 April).

· Ranitar Lower Secondary School, Panchthar (2031-2036 B.S/ Apr. 1974- 1979 May L.S. Teacher). 

· Ithung Primary School, Panchther (2026-2030 BS/ March 1969-1974 March, Primary Headmaster) 

Key Responsibilities as a Headmaster: 

· Being as a Headmaster and School Management Committee secretary follow up the duties responsibilities and execute it in according to the provision and procedure of education Low and Act under HMG's MoE.

Others
· Freelance Consultant : JEPNepal, Action Aid -Samartheya Nepal
· Researcher: IPOs- For highly Disadvantaged people-Botes, Dusar, Majhhis, Jhhagards, Santhals, Meches and Chepangs.

· Collarabration with Germany Embassy -Small Scale Project for community school building.

· Advocate - Supreme curt 
· Network and deal with CBOs, NGOs, INGOs and political parties for the sound development of school.      

Training Skills:

· Joint and participate for the professional and subject specialization both general and vocational Teacher Training, short and long tern programs, like Formal and Non-Formal, education, Health care, Transmitted disease (HIV/AIDS), First Aid and Natural disaster awareness and natural disaster awareness training by HMG's DOE-TIET-Thimi, SEDP-Ilam, DEO-Pachthar and Nepal Redcross Society in different times and period.

· Child Rights, Woman Rights and Trafficking problems, Human Right violation Awareness workshop seminars by INSEC- Panchthar and UNICEF-Reg. Office Biratnagar, Nepal.

· Good Governance, Transparency, and Basic Rights for the Public Awareness by Pro-public Katmandu Nepal (Nov. 2004 Staff college Jawalakhel).

· Trainer's Training on overseas Employment program by HMG's Nepal Department of Labor Employment and skill Promotion Department Training center.

· DNGO Development and Project Management Training (Activity specialization period) by ODC/SBCK-Pulchowk Nepal (2005 April-May).

· Forestry, Agriculture and Ecological Environment disaster Leadership Empowerment  workshop Training by HMG's Nepal Agricultural Regional Training Center, Dhankutta, Pakhribas and Jhumka (one week each).

· International workshop seminar- "Fight against Human Rights Violation, Gender and Racial Discrimination", regarding the 'Another World is Possible' by World Social Forum (WSF)-2000 Mumbai-India (Jan 16-23. 2004).

Skills: 
· Proposal Preparation under logical framework model.

· Horticultural plant propagation Technique 
· PRA Consultant-JEP Nepal and Action Aid Nepal

· Computer Microsoft Office

Membership and as a Social Voluntary Working Experiences:

· Member of LAWASIA (Since Feb. 05) 

the Law Association for Asia and the Pacific, Australia (LAWASIA).International
· Vice Chairman: Nov. 2000 AD up to now.

Radio Audience Club for Lawyer’s Good Governance Pulchowk, Patan Nepal (Supported by Pro-Public Nepal)

· Shi-bu-cho, Since Feb. 2000 AD (in 15th Branch) International

The Rei yu kai Nepal, a Humanitarian International Organization.

· Co-ordinator Conflict Expertise since March 2003 AD. To Sept. 2005 AD.

Center for Conflict Studies (COS), Kathmandu Nepal.

· Chief Counselor since Nov. 2001 AD. To Dec. 2005 AD.

Him Shikhar Women’s Users Community Forest Panchthar Ranitar, Mechi, Nepal.

· Executive member, Jul. 2001-Dec. to 2004 AD.

Panchthar Multiple Campus Phi dim, Mechi Nepal.

· Executive Members (1995-2000 AD).

Council for Intellectuals’, Panchthar, Dist. Nepal.

· Life Member- Nepal Red cross Society.
· References:

· Mr. Y.B. Thapa.
Project Director Renaissance Society- Nepal

Women Democratic Network Project (WDNP)

Central Office Balkot, Bhaktapur

Phone: 0097716632821

GPO 10429, Katmandu
· Dr. Om Gurung,

Reader 
Tribhuvan University, Kirtipur, Katmandu, Nepal.

Central Department of Sociology/Anthropology and
 secretary General- Federation of Indigenous Nationalities. 
JEP Nepal, Lalitpur.  

Phone: 01-4331852 (Off.), 01-433125 (Res.)
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